Government Operations Committee

Tuesday, December 12, 2006 at 5:00 p.m.

City Council Chambers

Agenda

1.
Review and Consideration of Non-Union Pay Scale and Fringe Benefit Study Recommendations

Human Resource Partners, LLC, an independent consulting firm, has completed a comprehensive review of pay scales and fringe benefit offerings for the City’s 267 regular fulltime and part-time non-unionized employees.  A final report has been presented to the City containing a number of recommendations and staff will be reviewing those recommendations with the Committee and discussing a proposed implementation strategy.  Please see attached Memorandum from Bob Farrar providing detailed background information. 

2.
Proposed Amendment to the City’s Drug and Alcohol Testing Policy for Safety Sensitive Positions Subject to Federal Transit Administration (FTA) Regulations including BAT/Community Connector and Fleet Maintenance

A recent FTA audit of the City’s adopted policy noted one deficiency.  The FTA auditors have recommended a single housekeeping language change regarding negative-dilute test results.  The proposed amendment would bring the Policy into compliance.  Please see attached Memorandum from Bob Farrar. 

